
STANDING from lefT: Alica Del Valle, Airbnb; Jennifer Kelly, Fenwick & West; Marisa Chun, McDermott Will & Emery; Lisa Fontenot, Gibson, Dunn & Crutcher; 
Monique Liburd, Google; Olga Mack, ClearSlide; and Sivan Whiteley, Square; Seated left to right: Kristin Sverchek, Lyft; Stefani Shanberg, Wilson Sonsini 
Goodrich & Rosati; and Rebekah Punak, Instacart
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Jennifer Kelly
partner and chair of the gaming practice, fenwick & west

K
elly has become the go-to lawyer in 

“game-cloning” cases, where com-

petitors in the gaming industry ac-

cuse each other of knocking off popular 

games. She’s represented the developers 

behind hit games such as Candy Crush 

Saga, Deer Hunter 2014, and 1010!

One word people use to describe you:
Strategic.

What’s your biggest pet peeve related to 
working in the tech sector?
The expectation that we can be reached 

anywhere, at any time, and are never  

unconnected.

What’s the most valuable career advice 
anyone’s ever given you?
Don’t wait for opportunities to be handed 

to you. Decide what you want, and then 

figure out a path to getting it.

I can’t wait until we invent …
An out of office functionality for texts, so I 

can truly go off the grid without friends and 

family wondering if something has hap-

pened to me.

Go-to spot for a business lunch:
I almost never do lunch. I like to stay fo-

cused during the workday. Instead, I like 

to meet clients, colleagues or friends for 

wine or coffee after work, typically at Per-

bacco or Sauce on Belden Place.

No. 1 survival tip in a work crisis:
Remember that nothing is ever as bad as 

it seems in that first 5 minutes. Take a deep 

breath, take a lap, and think carefully  

before acting.

Business figure (living or dead) who 
you’d most like to have dinner with?
Hands down, the Notorious Ruth Bader 

Ginsburg.

In 50 words or less: what can be done to 
tackle tech’s gender gap?
Take every opportunity to remind our male 

colleagues of the benefits of having  

powerful women at the table.

—Ross Todd
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 They’re helping build new business models and defending them from court challenges. They’re negotiating transformational 
deals that remake companies and move markets. And through it all their clients—which run the spectrum from solo entre-
preneurs to tech giants—rely on them for a steady hand and sound counsel. 

How would we describe these attorneys? The same way their clients and colleagues do—calm, levelheaded, persistent, deter-
mined, tenacious, strategic, bold. 

The Recorder’s 2016 Women Leaders in Tech Law are leaders in board rooms and courtrooms across the Bay Area. They can’t wait 
for Silicon Valley to come up with the next batch of inventions to squeeze more time out of each day—and to shorten their com-
mutes. (Think beyond driverless cars… more like Star Trek teleporters.) They wish people would put their devices down during 
meetings and write shorter emails. And they’ve got some thoughts on how to ensure that the next generation of women are more 
equally represented in tech law. 

Ross Todd
Bureau Chief


